
NEW RIVER/MOUNT ROGERS WORKFORCE INVESTMENT AREA  
CONSORTIUM BOARD 

 

MEETING AGENDA 
 

January 20, 2016 
 

 

I. Call to Order –Interim-Chair Brillhart  

II. Moment of Reflection/Pledge of Allegiance 

III. Introduction of New Board Members  
 

IV. Roll Call 
 

V. Election of Consortium Board Officers – Dr. Eric Workman, Chair of Nomination Committee 
 

VI. Appointment of Committees for 2016 - Chair 

VII. Consent Agenda 

A. Meeting Minutes from the December 9, 2015 Joint Meeting 

B. Approval of VT OED Proposal 

C. Approval of $1,342 in Chamber of Commerce Membership Dues 

VIII. Public Comment Period 

IX. Approval of Proposed Rapid Response Funding Request 

X. Workforce Development Board Update – Lynn White, Chair  

XI. Operational Summary – Ronnie Martin 

XII. Executive Summary – Marty Holliday 

XIII. Informational Items  

A. Tech Hire Grant Application  

B. Workforce System Updates 

1. One-Stop Operator - Betty Segal 

2. Just Hire One - Adult Offender Re-Entry Project - Betty Segal, Mary Ann Gilmer 

3. Grants Update 

XIV. Consortium Board Members Time  

XV. Travel Reimbursement  

XVI. 2016 Consortium Board Meeting Schedule 

XVII. Next Meeting Date– March 16, 2016 Wytheville Meeting Center 10AM 

XVIII. Adjournment 



2016 Consortium Board Nomination Committee 
 
 
 

Committee Members 
 
Dr. Eric Workman, Chair 
Terri Morris 
John Garner 
 
 
 
 

Nominations on January 20 for the following: 
 
Chair 
Vice-Chair 
 
 
Note: The Chair and Vice-Chair cannot represent the same planning district  
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JOINT MEETING OF THE WORKFORCE DEVELOPMENT BOARD  
AND CONSORTIUM BOARD 

 

MEETING MINUTES 
 

December 9, 2015 
 
A joint meeting of the New River/Mount Rogers Workforce Development Board and the New 
River/Mount Rogers Workforce Investment Area Consortium Board was held on December 9, 2015 at 
the Wytheville Meeting Center.  Those in attendance were as follows: 
 
WDB Members 

 
Consortium Members 
 

Lynn White, Chair Mike Miller David Hutchins, Chair 
David Hutchins David Wright J. Howard Burton 
Mike Rouse Timothy McVey Bill Brown 
Robin Meadows Howard Bartholomay Dr. Eric Workman 
Michael Jennings William Fields John Garner 
Ken McFadyen Robbie Wyrick Jay Williams 
Shirley Carlson Robert Pierce Terri Morris 
Joseph Ferrell Rick Weaver Catherine Brillhart 
Karen Akers Terry Smusz Kenneth Belton 
Martha Samples Mary Ann Gilmer Andy McCready 
Jeff Dunnack Betty Segal (Alternate)  
John Overton   
 
Guests 

 

Staff 

Brenda Rigney Kathy Mabre Marty Holliday 
Beckie Cox Phyllis Conner Ronnie Martin 
Mike Steele Jennifer Atwell Beverly Burke 
Emmanuel Sessons  Della Meadows 
Peggy Hurley  Kimber Simmons 
Josh Levil  Renee Sturgill 
  Holly Lesko 
 
WDB Chair Lynn White and Consortium Board Chair David Hutchins called the joint meeting to order at 
10:05 a.m. and welcomed all attendees to the meeting. 
 
Chair Hutchins led the group in a prayer and the Pledge of Allegiance.  
 
Chair Hutchins asked the guests to stand and introduce themselves and had the Consortium Board 
members introduce themselves. 
 
Chair White next had the WDB members introduce themselves.   
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Both Chairs recognized the members on both Boards who would not be returning: Consortium Board: 
David Hutchins, Bill Brown and Howard Burton, WDB: David Wright.  They were thanked for their 
willingness to serve. 
 
Ms. Holliday introduced Board staff present at the meeting.  She expressed her appreciation of the staff 
and complimented them on doing a great job. 
 
Chair Hutchins asked Ms. Burke to call the Consortium Board roll.  The roll was called and a quorum was 
present.   
 
Chair White asked Ms. Burke to call the WDB roll.  The roll was called and a quorum was present. 
 
Chair White asked for a motion to approve the agenda on behalf of the WDB.  Mr. Wright made the 
motion to approve the agenda.  Mr. Dunnack seconded the motion which was unanimously approved.   
 
Chair Hutchins asked for a motion to approve the agenda on behalf of the Consortium Board.  Dr. 
Workman made a motion to approve the agenda.  Mr. Brown seconded the motion which was 
unanimously approved.  
 
The floor was opened for public comments.  There were none.  
 
Chair White asked for a motion to approve the WDB meeting minutes from the October 28, 2015 
meeting which had been previously distributed.  Ms. Gilmer made a motion to approve the minutes.  
Mr. Rouse seconded the motion which was unanimously approved.   
 
Chair Hutchins asked for a motion from the Consortium Board to approve action taken by the 
Consortium Board Executive Committee as previously distributed.  Dr. Workman made a motion to 
approve Executive Committee action taken.  Mr. McCready seconded the motion which was 
unanimously approved.  Ms. Brillhart abstained. 
 
Ms. Holliday gave a brief update on the need for a Regional Workforce Convener.  Chair Hutchins called 
for a motion from the Consortium Board to approve the Resolution dated December 9, 2015 designating 
the New River/Mount Rogers Workforce Development Board as the Regional Workforce Convener. Mr. 
Brown made the motion to approve the resolution.  Mr. Williams seconded the motion and the motion 
unanimously approved. 
 
Chair White called for the motion for the WDB to accept the designation as the Regional Workforce 
Convener.  Ms. Samples made the motion to accept the designation.  Mr. Dunnack seconded the motion 
and the motion was unanimously approved. 
 
Mr. Martin reviewed the Consortium Board (CB) Agreement document showing color coded items that 
could be removed from the CB agreement and moved to the Consortium Board By-Laws, the Consortium 
Board-Workforce Development Board Joint Agreement or the Workforce Development Board By-Laws.  
He noted that these changes would not affect the CB Agreement’s compliance with the Workforce 
Innovation and Opportunity Act or the Virginia Code, but would make it so there would be fewer times 
that the document would have to go back out the localities for action.  A short discussion followed.  Mr. 
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McCready made the motion to accept the concept presented by Mr. Martin, noting that all proposed 
changes would need to be reviewed and approved by legal counsel and eventually voted on by the 
Consortium Board.  Mr. Williams seconded the motion which was unanimously approved. 
 
Chair Hutchins explained to the Board that as of January 1, 2016 he would no longer be serving on the 
Consortium Board.  The Board would need an interim Chair and Vice-Chair and Executive Committee 
until the January 20, 2016 organizational meeting (or the first meeting that a quorum was present to 
vote on officers).    Chair Hutchins had asked Ms. Morris, Mr. Workman and Mr. Belton to serve on an 
adhoc Nomination Committee.  The Committee presented Catherine Brillhart as interim Chair, and Andy 
McCready as interim Vice-Chair.   Mr. Brown moved to close the nominations.  The motion was 
seconded by Mr. Workman which was unanimously approved.  Chair Hutchins called for the vote 
approve the nominations.  The vote was unanimous.  Chair Hutchins asked for approval to allow Interim 
Chair Brillhart to assign an interim Executive Committee (in case there was a need to convene one).  The 
vote was unanimous.   
 
WDB Committee Reports: 
 

Outreach: Ms. Holliday highlighted a brochure that staff have developed.  Ms. Holliday asked for 
the Boards to review the brochure and provide any feedback to her so the brochures could be 
printed. 

 
One-Stop Operations & Delivery System: Ms. Samples gave the report for the One-Stop 
Operations Committee.  She asked Mr. Martin to review the RFP and Timeline.  A lengthy 
discussion followed.  For the WDB, Mr. Ferrell made a motion to approve the RFP for issuance 
and the timeline.  Ms. Smusz seconded the motion and motion was unanimously approved.  For 
the Consortium Board, Ms. Brillhart made a motion to approve the RFP for issuance and the 
timeline.  Mr. Brown seconded the motion and motion was unanimously approved.   

 
The One-Stop Operations Committee made the motion to accept the distribution of PY’15 Non-
Designated Funds.  The motion was approved with Ms. Gilmer and Ms. Segal abstaining. 

 
Mr. Martin updated the Boards on the Fiscal Agent Report and Operational Summary.  He stated that all 
PY’14 WIA Program funds have been expended and we are now using PY’15 WIOA Program funds. PY’14 
WIOA Admin. funds will be expended with the submission of the November report.  After completion of 
one third of the current program year, Program Operators are meeting or exceeding planned program 
objectives.  Operationally, Mr. Martin stated, everything is flowing well for PY’15. 
 
Ms. Holliday gave the Executive Summary, reminding the Boards that this is information about Board 
staff activities in three areas: System/Capacity Building, Business Outreach and Engagement and Staff 
Development.  She invited the members to contact her with any questions and/or concerns. 
 
Partner Reports: 
 
Adult Education: Shirley Carlson thanked the WDB staff for the brochure.  She informed the Boards that 
Adult Ed in Region 3 currently has 30-35 classes.  They now offer a new program call the Funnell test 
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that is an untimed GED test.  This will assist with test anxiety.  Ms. Carlson shared with the Boards the 
characteristics of an Adult Learner. 
 
Career & Technical Education: Rick Weaver informed the Boards that High School graduates are now 
required to receive an Industry Certification.  Mr. Weaver has concerns that recent legislation weakens 
the intent of the credentialing/certifications for High School graduates. 
 
Community Based Organizations: Terry Smusz introduced herself and the programs that they offer in the 
New River Valley.  They serve approximately 1,300 individuals per year.  This year their program “To Our 
House” served 52 men.  Permanent housing was found for 25 of those 52 men, with 19 receiving 
employment. 
 
Economic & Community Development:  Ken McFadyen would like to further investigate Workkeys for 
this area.  He stated that other regions use Workkeys as an incentive to industries locating in the region.  
It was discussed that this would be further explored at a future meeting. 
 
Job Corps: William Fields brought the Boards attention to a newspaper article that was located in their 
meeting Packets. 
 
TANF Programs: Mike Jennings stated that effective January 1, 2016 TANF participants will receive an 
increase of 2.5%. 
 
DARS: Mike Rouse informed the Boards that DARS serves people with disabilities to gain employment.   
DARS partnership with WIOA programs has helped to better serve their clients.  He also stated that 
funding this year is looking better. In the past they have been serving the most severe disabled 
population, but with projected funding, the wait period is not as long as it used to be.  SWVA had the 
largest number of closure in the state with remarkable outcomes. 
 
VEC: Karen Aker stated that although unemployment is currently low for the area, there will be around 
2,500 layoffs for the holidays.  TAA funds have paid for a conference hookup in Wytheville and Radford.  
With this new system, TAA hopes to cut down on travel for their clients.  The good news is that 
employers have received notice that the VA tax rates are going down for next year. 
 
WIOA Title I Programs: Betty Segal noted that there are a lot of layoff activities in the area.  She 
highlighted the Success Story. Timothy McVey a WDB member was able to give a live update on the 
success story, the customer has full time employment effective December 7 and will be eligible for 
benefits in 90 days.  He is currently making $17 per hour. 
 
Betty Segal and MaryAnn Gilmer gave updates on the Just Hire One program. 
 
The meeting was paused until everyone sat down with their lunch. 
 
Special Grants:  Ms. McDavid and Ms. Simmons, updated the Boards on DEI activities and clients served.  
Ms. Lesko, updated the Boards on the Roving Computer Labs. 
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Mr. Martin reviewed with Board members the travel reimbursement request, the inclement weather 
policy and 2015 meeting schedules. 
 
There was a special presentation to the Consortium Board’s Chair Hutchins and Vice-Chair Brown 
thanking them for their service and leadership through the early development of the Consortium Board 
until now.     
 
With no further business to discuss the joint meeting of both Boards was adjourned at 1:30 p.m. 
 
Respectfully Submitted, 
 

 
 
Beverly W Burke 
 









 

 

  

The Virginia Tech Office of Economic Development 

Proposal to Provide Operational 
Planning and Business and 

Stakeholder Engagment 
Assistance for the New 

River/Mount Rogers Workforce 
Development Board 

 

FOR ANY QUESTIONS REGARDING THIS 
PROPOSAL, OR FOR MORE INFORMATION, 
PLEASE CONTACT: 

Scott Tate  
Senior Economic Development Specialist 
Virginia Tech Office of Economic Development 
540-231-2351 
atate1@vt.edu 

702 University City Boulevard – Blacksburg, Virginia 24061-0162 – 540.231.5278 – Fax: 540.231.8850 
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OVERVIEW             

In response to ongoing dialogue and continued partnership with the New River/Mt. Rogers Workforce 
Development Board (NRMRWDB), the Virginia Tech Office of Economic Development (VTOED) proposes 
to provide regional operational planning assistance as well as business, partner and stakeholder 
engagement activities.  
 
Workforce Development Board (WDB) regions are working to shape updated operational plans for the 
workforce system based on new WIOA and State priorities.  Workforce partners and resource providers 
are still adapting to the new workforce legislation and changing expectations and requirements.  
Moreover, businesses vary in their understanding of the workforce system and its components and 
consequently have differing expectations and capacities to effectively engage with workforce resources. 
VTOED proposes to deliver assistance to strengthen the capacity of the workforce system in the region 
through a number of activities to include three distinct phases: 
 
Phase I:  Data Collection   
 

• VTOED will design a survey instrument for area employers and businesses.  The survey will 
collect information on employer workforce needs, preferences, challenges and opportunities.  
VTOED will work with the NRMRWDB to develop business contact lists and to identify the best 
methods for distributing surveys and collecting information. 

• VTOED will design a second survey instrument for workforce development partners, 
stakeholders and resource providers in the region to collect information about current programs 
and activities, service provision, challenges, and opportunities. VTOED will work with the 
NRMRWDB to develop partner contact lists and to identify the best methods for distributing 
surveys and collecting information. 

• VTOED will also conduct key informant interviews with a select number of employers and 
workforce partners.  

• In addition to the regional contacts, VTOED will meet with identified state-level policy officials 
and decision-makers to identify implementation challenges and opportunities related to the 
new workforce landscape.  VTOED will also review relevant related documents including state 
plans. 

Phase II:  Stakeholder Dialogue 

• VTOED will work with the NRMRWDB to plan and conduct two to three dialogue sessions with 
regional partners and stakeholders in order to share findings from Phase I, and identify common 
concerns, challenges, and opportunities across the regional workforce system, with a particular 
focus on service or resource gaps, areas of overlap and duplication, sharing and leveraging of 
resources, and related opportunities for enhanced service, efficiency and effectiveness.      

• The dialogue sessions will help identify future strategies, collaborative synergies, and system 
streamlining efficiencies leading to the development of Memorandums of Understanding 
(MOUs) for the workforce system including the One-Stop Center. 
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Phase III: Strategy Formation and Capacity-Building 

• VTOED will also work with NRMRWDB to plan and conduct team-building sessions with the 
NRMRWDB’s business service units. This might take the shape of a day-long retreat format 
including multiple business service units in the same process, along with unit-specific breakout 
dialogue.  Alternative models are also possible.  The goal of these sessions is to strengthen the 
collaborative capacity, communication practices, and decision-making processes of these work 
groups.  VTOED faculty have experience conducting facilitation skills training, team-building and 
board retreats with groups that include the United Way of Southwest Virginia, the Crooked 
Road, Smart Beginnings NRV and Dickenson County,  the Crossroads Institute, the Carroll County 
Planning Commission, the city of Roanoke Neighborhood Commission, the Airfield Conference 
and Southeast 4-H Center, and other groups. 

• VTOED will provide a final report with recommendations, looking to connect strategies with the 
concurrent work of the Sector Strategy report and state Strategic plan recommendations.  The 
report will also include a description of current and anticipated areas of strength as well as areas 
of concern related to resource sharing, leveraging, and referrals. 

 
The following provides a brief timeline and budget for this proposed work:  
 
Month 1 (January 2016): VTOED meets with the NRMRWDB director and finalizes project plan.  
 
Month 2 (February 2016):  VTOED develops survey instruments, contact lists, and establishes outreach 
and distribution plan.  Key stakeholder interviews begin. 
 
Months 3 and 4: (March and April 2016):  VTOED distributes survey instruments and conducts focus 
group conversations and key stakeholder interviews. 
 
Months 5 and 6 (May and June 2016): VTOED conducts one or more dialogue sessions to discuss results 
and identify strategies and also conducts the team-building session for NRMRWDB work groups.  Final 
report is prepared. 

 
 
BACKGROUND             

Virginia Tech 

Founded in 1872 as a land-grant college, Virginia Tech is now a comprehensive, innovative research 
university. Today, Virginia Tech offers more degree programs than any other school in the 
Commonwealth.  The University enrolls more than 30,000 students in nine academic Colleges and a 
Graduate School. 

Discovery and dissemination of new knowledge are central to Virginia Tech’s mission, as rooted in the 
land-grant tradition.  Through its focus on teaching and learning, research and discovery, and outreach 
and engagement, the University creates, conveys, and applies knowledge to expand personal growth 
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and opportunity, advance social and community development, foster economic competitiveness, and 
improve the quality of life.  Building upon this mission, Virginia Tech consistently ranks amongst the 
nation’s top public universities for undergraduate and graduate education, is within the nation’s top 50 
higher education institutions in terms of research expenditures, and serves over 1,000,000 Virginians 
annually through its engagement and service projects. In 2014 the institution was recognized by the 
Association of Public and Land-grant Universities as an Innovation and Economic Prosperity Institution 
for its consistent focus on economic engagement, and the contribution of its assets to initiatives around 
the state.      

Office of Economic Development 

The Virginia Tech Office of Economic Development (VTOED), designated as a University Center by the US 
Economic Development Administration, connects companies and communities in ways that help create, 
retain, and enhance the quality of jobs and economic opportunity. Our work encompasses all facets of 
economic development, from technology and talent to entrepreneurship and community readiness 
taking us to places large and small, urban and rural, rich and poor, across all of Virginia.  
 
OED faculty are experienced in leading community engagement processes, conducting industry and 
workforce analyses, and creating collaborative networks for prescribed projects. Examples of our 
services also include sector analysis, cluster studies, economic impact analysis, feasibility studies, 
occupational analysis, strategic planning, and community visioning.   
   
For more information on OED, please visit: http://www.econdev.vt.edu/  
 
 
KEY PERSONNEL                                                                            

Scott Tate, Ph.D., Senior Economic Development Specialist joined OED in 2014 from Virginia 
Cooperative Extension, where he served as a community development extension specialist since 2005.  
Tate’s specific areas of expertise include: regional & urban development, community economic 
development, strategic planning and process facilitation, policy analysis and implementation, arts and 
culture-based development, and entrepreneurship and innovation.   

Of particular relevance for this project, Tate is a certified EMSI analyst, and led a comprehensive skills 
mapping and occupation analysis for the WIA One region, incorporating qualitative and quantitative 
analysis to identify declining and emerging industry sectors, occupation competencies, and inter-
industry transferability opportunities for workers.  The study was recognized by both NADO and the EDA 
and Tate presented the results and process at a national workshop on economic transition.  Tate is 
currently conducting a statewide workforce study and implementation plan for the aviation and 
aerospace sectors in Virginia.  Tate has also led regional economic development planning processes, 
feasibility studies, and other projects. 

Sarah Lyon-Hill, Economic Development Specialist, became a full-time faculty member in the Virginia 
Tech Office of Economic Development in 2014, after serving as a graduate assistant since 2011. Her 
expertise includes community economic development, project design and management, strategic 
planning, and data analysis. During her time at the OED, she has researched Virginia’s outdoor industry 
and outdoor recreation related research occurring at Virginia Tech (2013); led a feasibility study for a 

http://www.econdev.vt.edu/
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possible viticulture and enology center in Loudoun County (2014); assisted in an examination of 
economic and community development opportunities resulting from the creation of a Community 
Kitchen in the City of Roanoke (2012); and facilitated a community meeting in the Town of Tazewell to 
develop a community-driven vision for economic development (2013).  

Frances Dowd, Economic Development Specialist, joined the VTOED team in 2015. In addition to 
obtaining a Master’s of Agriculture and Applied Economics from Virginia Tech, Frances has two 
undergraduate degrees in Urban Planning and Applied Economics from the University. During her 
studies, Frances performed field work domestically and abroad in the area of community development. 
She also has a background as a research assistant for the State Land Evaluation and Advisory Council 
(SLEAC) where she worked with Virginia’s Use Value Assessment Program to update the program’s 
manual. Frances created a Frequently Asked Questions section for the SLEAC website, informed by a 
survey she created and disseminated to county tax assessors across the state. She also has experience 
connecting with faculty researchers throughout the Virginia Tech’s many colleges and research 
institutions.  

Elli Travis, Economic Development Specialist, joined VTOED in 2015. She received her Master’s Degree 
from the Virginia Tech Department of Agricultural and Applied Economics. Elli has experience 
conducting impact evaluations using a variety of tools, including regional state-wide input/output 
models and experimental and quasi-experimental econometric design. She also specializes in 
community outreach and extension.  

Our Key Personnel will be supported by a talented group of VTOED Graduate Research Assistants. 

 

PROPOSED COSTS            

VTOED provides an estimate of costs in the table below.  This budget estimate is open for negotiation, as 
are the terms of contract payment. Typically, VTOED contracts operate on a payment schedule requiring 
payment of half of the total amount at the initiation of the contract, and the remaining 50% paid at the 
completion of the project. 

Project costs 
Item  
OED staff time (faculty and GA) $11,500 
Travel and Supplies $500 
Contractual service fee @17%* $2,040 
Total project cost $14,040 

 

* This amount reflects the standard fee for contracts with Virginia Tech Continuing and Professional Education (CPE), calculated 
at 17% of the direct costs (as stated on p. 5 of ‘University Pricing Structure for Continuing and Professional Education’ document, 
available on request).   

 



Chambers of Commerce 

• Bristol Chamber of Commerce – Cities of Bristol, VA and Bristol, TN 
Beth Rhinehart, President/CEO 
20 Volunteer Parkway 
Bristol, TN 37620 
423-989-4850 
brhinehart@bristolchamber.org 
$350 annual 

• Floyd County Chamber of Commerce – Floyd County 
John McEnhill, Executive Director 
109 East Main Street 
Floyd, VA 24091 
540-745-4407 
executivedirector@floydchamber.org 
$50 annual  

• Giles County Chamber of Commerce – Giles County 
Cathy Clark, Executive Director 
101 S Main St 
Pearisburg, VA 24134 
540-921-5000   
cathyclark05@yahoo.com  
$75 annual 

• Montgomery County Chamber of Commerce – Montgomery County 
Sharon Scott Ph.D., Executive Director 
1520 North Franklin Street 
Christiansburg, VA 24073 
540.382.3020 
SScott@montgomerycc.org  
$199 annual 

• Pulaski County Chamber of Commerce – Pulaski County 
Peggy White, Executive Director  
4440 Cleburne Blvd.  
Dublin, VA 24084 
(540) 674-1991 
peggywhite@pulaskichamber.info  
$105 annual 

• Radford Chamber of  Commerce – City of Radford 
Lisa Davis, Executive Director 
200 3rd Avenue 
Radford, VA  24141 
540-639-2202 
radfordchamber@gmail.com  
$180 annual 

mailto:brhinehart@bristolchamber.org
mailto:executivedirector@floydchamber.org
mailto:cathyclark05@yahoo.com
mailto:SScott@montgomerycc.org
mailto:peggywhite@pulaskichamber.info
mailto:radfordchamber@gmail.com


• Smyth County Chamber of Commerce – Smyth County 
Sarah Gillespie, Executive Director 
214 West Main Street  
Marion, VA 24354 
276-783-3161 
sgillespie@smythchamber.org 
$55 annual 

• Twin County Chamber of Commerce – Carroll County, Grayson County and City of Galax 
Judy Brannock, Executive Director 
405 North Main Street 
Galax, VA 24333 
(276) 236-2184 
info@twincountychamber.com  
$148 annual 

• Washington County Chamber of Commerce – Washington County 
Suzanne Lay, Executive Vice President   
One Government Center Place, Suite D 
Abingdon, VA 24210 
276-628-8141 
chamber@bvu.net  
$50 annual 

• Wytheville-Wythe-Bland Chamber of Commerce – Bland County and Wythe County 
Jennifer Atwell, Executive Director 
150 East Monroe Street 
Wytheville, VA 24382 
276.223.3365 
chamber@wytheville.org  
$130 annual 
 
 
 
Total to be a member of all Chambers $1,342 
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Rapid Response Funds Request 

 
Date 
1/20/16 

Contact Name 
Marty Holliday 

Phone Number 
540-633-6764 

E-mail Address  
marty.holliday@nrmrwib.org 

Requesting Workforce Development Board 
New River/Mount Rogers Workforce Development Area (2) 
Area Fiscal Agent 
NRV Regional Commission 
Total Amount of Funds Being Requested (for 2 years) 
$1,920,000 

 
Please Provide The Following Information: 

 
1. Target Population.   

 
Employer Name Rapid Response 

Identification 
Number (RRID) 

Beginning Date 
of Layoff 

Total Affected 
Workers 

Total Workers to 
Be Served 

Volvo       2/4/2016 599 234 
Range 
Resources 

      12/31/2015 34 11 

Sandvik       9/1/2016 70 41 
Ball Corp       4/30/2016 230 76 
                              
                              
Total             2001 362 

 
 
2. Proposed Budget Information 

 
Transition Center Costs (I.E. utilities, lease, etc.) Planned Costs Total Costs 
Space 20,666.00 37,266 
Supplies 5,000.00 
Phone, internet, etc. 3,600.00 
Travel 8,000.00 
            
Comments: 
Utilitzing available space at the Radford Workforce Center (VEC) 
Career Services (I.E. assessments, workshops, etc.) Planned Costs Total Costs 
Assessments  24,000.00 32,000 
Workshops (Resume Writing, Job Search Planning, 
How to Work a Job Fair, etc) 

3,000.00 

Custom Job Fair for effected workers 4,000.00 
Mass Enrollment events: 8+  1,000.00 
            



 
            
            
Comments: 
      
Training Services Planned Costs Total Costs 
Type: ITAs 900,000.00 1,099,200 
Type: OJTs 89,600.00 
Type: Contractural 20,000.00 
Type: Internships 89,600.00 
List Certifications: 
MT1, AWS, Seamens, NIMS, Career Studies, 
Diplomas and/or AAS, etc 
 
Others (not manufacturing related) could be 
available for "career switchers" 
    
      
      
      

  

Comments: 
      
Supportive Services Planned Costs Total Costs 
Type: Transportation 175,000.00 387,500 
Type: Child Care 10,000.00 
Type: Books & Supplies 50,000.00 
Type: License/Certification 40,000.00 
Type: Needs Related Payments 112,500.00 
Type:             
Comments: 
      

 

Staff and Administrative Costs Total # of Staff Planned Costs 
Per Person/ Per Year 

Total Costs 

Staff:       2 42,780.00 171,120.00 
Administrative:        <0.10% 187,914.00 

 
Workforce Transition Committee Planned Costs Total Costs 

 Lay-off Adversion Plan for Volvo Supply Chain 3,000.00 5,000 
Meetings 1,000.00 
Workshops 1,000.00 
Comments: 
      

 



Operational Summary – January 20, 2016 
 
 
Service Levels: 
 
Thru December 31, 2015 (1/2 of program year completed), our Program 
Operators have served the following: 
 
DLW – 171 In Training – 46  
Adults – 194 In Training – 70  
Youth – 135 
 
These service levels are the following percentage of planned PY’15 enrollments 
for the 2nd quarter of the program year: 
 
 Plan Actual 
DLW – 92% of plan 185 171   
 
Adult – Goodwill – 89% 85 76        

 People – 120% 98 118 
 

Youth – Goodwill – 83% 65 54    
People – 101% 80 81   

 
 
 
Performance: 
 
Thru December 31, 2015 (1/2 of program year completed), Program Operators 
have achieved the following performance levels: 
 
  Attained   
 Total Standard  Exclusion* 
 
DLW – Placement Rate – 61%* 83 51   0        
Average Wage at Placement - $13.81 
 
* Closed co-enrolled TRA retired clients 
 
 



  Attained   
 Total Standard  Exclusion* 
Adults: 
 

Goodwill Industries of the Valleys 
 

Placement Rate – 86% 14 12 0 
Average Wage at Placement - $9.29  
 
People, Inc. of Virginia  
 

Placement Rate – 95% 41 38 1 
Average Wage at Placement - $12.72 
  
 
Youth:  
 

Goodwill Industries of the Valleys 
 

Placement Rate – 83% 12 10 0        
Literacy/Numeracy Gains – 100%  5 5 0   
Attained a Degree or Certificate – 58% 12 7  0     
 
People Inc. of Virginia  
 

Placement Rate – 100% 14  14 0 
Literacy/Numeracy Gains – 73%  11 8 0 
Attained a Degree or Certificate – 100% 9 9 0 
 
Exclusions: 

1. Institutionalized 
2. Health/Medical or Family Care 
3. Deceased 
4. Reserve Forces Called to Active Duty  
5. Relocated to a Mandated Program 
6. Invalid or Missing Social Security Number 

 
Operator performance is in line with contract planned performance goals as well 
as negotiated Common Measures. 
 
 
 
 



Financial 
 
Thru November 30, 2015, our Program Operators have expended 38% of available 
contract funding for all programs.  Under WIOA 60% of Adult/DLW funds 
expended have been for required training activities.  90% of WIOA Youth program 
funds have been expended on Out of School Youth with 30% expended on Work 
Experience activities as defined under WIOA.  All expenditures are exceeding 
current WIOA and State program spending requirements.  
 
 
Competitive Procurement for PY’16 
 
The Request for Proposals (RFP) was issued on January 8, 2016.  A bidding 
conference was held at the NRV Business Center on the 8th with 3 potential 
bidders in attendance.  The RFP has been posted on the Board’s website.  
Proposals are to be submitted by 4:30 pm on March 11, 2016. 
 
 



 
Executive Summary – January 20, 2016 

 
 
Staff Activities 
 

• System Building/Backbone Organization Support 
o Continued support of all four, and leadership of two, Business Solution Units 
o Participated in the Power-DWG Grant Proposal with Area I and VT - awarded! 
o Community in Schools NRV Board Member (Secretary) 
o Center of Excellence Board Member (Chair of the Partner Committee) 
o Developed concepts for pilot projects with: SWVA United Way, Western DSS 

Director and Area I – not awarded 
o Participating in the Tech Hire grant application process (w/ WDA 3, NRV RC and 

Roanoke RC) 
o Participating in the Strengthen Economies Together Project for the MR PDC 
o Team member of the Coal Reliant Communities Challenge for Giles County 
o Participating in the NRV Regional Commission CEDS process 
o Facilitating two Junior Achievement classes (6 sessions each) for Carroll County 

Middle School 
 
• Business Engagement/Outreach 

o Sector Strategy 
 

 
• Staff training and development 

o General 
 On-going Workforce Development Operations Coordinator  Apprentice - 

Beverly Burke  
 On-going: MOS Certification Training - Administrative Assistant (Della 

Meadows) 
o  National/State Workforce Development Professional Certifications 

 Beverly Burke's National Application has been submitted 
 M. Holliday , K. Simmons & R. McDavid completed all 7 training modules 

of the State Certification Program 
o 7 Habits of Highly Effective People - staff is reading the book and doing personal 

workbook activities (completing Jan. 2016) 
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NEW RIVER/MOUNT ROGERS WORKFORCE DEVELOPMENT AREA 
ONE-STOP OPERATOR REPORT  

JANUARY 20, 2016 
 
 

 
 
 
 
 
 
 
 
 
 
 

*Data listed below includes Wytheville One Stop Campus (WOSC) and Radford Workforce Center only 
 
Annual Comparison Data 
January 2014 –  December  2014   63,045 served 
January 2015 –  December  2015   65,169 served        Net increase of 2,124 
 
Monthly Comparison Data   
November  2015 –   4,530  served 
December  2015 –   4,673  served                            Net increase of 143 

 
PEOPLE INCORPORATED PROGRAM ACTIVITY – PY 2015  MONTH ENDING DECEMBER 31, 2015 
 
Dislocated Worker Program 
171 Participants; 83 Closures/51 Employed/0 Neutral (61%); 88 Current; 54 Trained/40 Credentials (74%); 
Average Wage at Placement $13.81; 17 CRC   
 
Adult Program  
118 Participants; 41 Closures/38 Employed/1 Neutral (95%); 77 Current; 27 Trained/26 Credentials (96%); 
Average Wage at Placement $12.72; 11 CRC  
 
Youth Program  
81 Participants; 14 Closures/14 Employment/Education/0 Neutral (100%); 67 Current; 9 Credentials 
(100%); Average Wage at Placement $8.91; 8 Literacy/Numeracy Gains; 6 CRC  
 
GOODWILL PROGRAM ACTIVITY – PY 2015   MONTH ENDING DECEMBER 31, 2015 
 
Adult Program  
76 Participants; 14 Closures/12 Employed/0 Neutral (86%); 62 Current; 10 Trained/4 Credentials (40%); 
Average Wage at Placement $9.29; 0 CRC 
 
Youth Program  
54 Participants; 12 Closures/10 Employment /Education/0 Neutral (83%); 42 Current; 7 Credentials (58%); 
Average Wage at Placement $9.29; 4 Literacy/Numeracy Gains; 0 CRC   
 
REGIONAL ACTIVITY 
 
Wytheville One Stop Campus staff, One Stop Operator and NR/MR WDB Director met with Coperion HR 
Manager to discuss workforce needs and workforce development options available to the company.   
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Center Activities: 
 
 Wytheville One Stop Campus workshops – WorkKeys classes are held on Friday at the Wytheville 

One Stop Campus. 
 GED classes are held at WOSC on Monday and Wednesday evenings. Classes are free.    
 Wytheville One Stop Campus provided 299 services to employers; created 91 new job orders; 

made 380 internal job referrals; and 4,001 services were provided to 1,110 customers; and 21 hires 
occurred at the WOSC during December.     

 WOSC staff toured Vanguard Furniture on October 28 in preparation for Job Fair. 
 Front line and partner staff attended Mental Health First Aid training for Members of the Workforce 

System sponsored by DEI grant on December 1.         
 Partners from Mount Rogers Regional Adult Education, WCC and NR/MR WDB provide staff to 

assist customers in the resource room on a weekly basis. WCC Intern began assisting staff and 
customers at the WOSC in September. 

 WIOA Youth program holds monthly Work Readiness classes for youth at the WOSC. 
 
Hiring Activities: 
 

 Job Fairs scheduled with the workforce centers: 
 Elwood Staffing – January 5, 12, 19 & 26; 
 Spherion – January 6, 13, 20, 27; 
 Staff Pro – January 5, 12, 19 & 26; 
 Accuforce – January 7, 14, 21, 28; 
 Service Master – January 31. 

 Businesses hiring in the Mount Rogers area include: Vanguard; AT&T; Health South; Wellmont - 
Bristol Regional Medical Center; Abingdon Health & Rehab; General Dynamics; Spherion; Service 
Master; Accuforce; Team Nurse and Mountain States Health Alliance.     

 Businesses hiring in the New River Valley area include: Moog; NRCA: KollMorgen; Radford 
University; Virginia Tech, Carilion Clinic/Lewis Gale, Workforce Unlimited, BAE Systems, Dish 
Network, Danaher Corporation; Spectrum; Gentiva Health Services; Pilot Flying J and Pulaski 
County. 

 Goodwill and People Inc staff have written multiple OJT and Internships with Vanguard; Associated 
Tree Services; BondCote; MTM Transportation; Classic Creations and Eye Care on the Ridge.    

 
Significant Layoff Activity: 
 
 Volvo will lay off 734 employees beginning February 4.  A meeting with employees is scheduled for 

January 17 with mass enrollments to begin January 25 – February 2.  Job/Resource Fair is planned 
for February 18. 

 Ball Corporation will close on April 30 impacting 230 employees.  Meetings have been held with  
employees and company officials.  TAA application will be filed. 

 Range Resource/Pine Mountain in Abingdon closed on December 31, impacting 34 employees.  
Rapid response meeting was held with employees in December.    

 Seventy (70) employees will be laid off from closure of Sandvik by August 2016.  TAA application 
will be filed once layoff  notices are issued.  

 Office Max was approved for TAA  and fifteen (15) individuals were enrolled after three TAA 
sessions were held on 11/30.   

 
Staff Activities: 
 
• Staff conducted three “Marketing Your Skills” Workshops which addressed topics needed to search for 

and enter employment. Workshops were presented to employees of Sandvik who announced it would 
close its doors by 3rd quarter of 2016; Highlands Juvenile Detention Center, and clients of Bristol 
Virginia Drug court. The workshop addresses how to search for employment with significant focus on 
networking and utilizing the VaWC, the correct way to complete job applications (including electronic  
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application), resume writing skills and how to make the best use of your resume to get yourself noticed, 
and techniques in interviewing (which include elevator speeches, self presentation, and preparing for 
the interview). A combination of power point presentations, hand outs, You Tube videos, and hands on 
activities are incorporated (presentation styles and content vary depending on the group. 

• Entrepreneur Challenge: Youth participated in the 2015 “Youth Entrepreneur Challenge” which was 
facilitated by People Incorporated Community and Economic Development.  Modeled after the business 
challenges conducted throughout the region, the youth entrepreneurship challenge educated youth 
about entrepreneurship and provide youth with the opportunity to work in groups and research, 
develop, market, and pitch a business idea to a panel of judges. Events were held in Washington 
County (included youth from Bristol, see www.vhsbi.com);  Smyth County (included youth from Wythe 
and Bland) and Galax (included youth from Grayson and Carroll counties). Judges included Cathy 
Lowe, Executive Director of Virginia Highlands Small Business Incubator (and Abingdon Town Council 
member and former business owner), Jan Coleman, Portfolio Manager for People Incorporated 
Financial Services and Premier Jewelry Consultant, Lori Hester Deel, Smyth County Director of 
Economic Development, Mike Steele, Work-based Learning Coordinator for Blue Ridge Job Corps, 
Robin Haga, Program Manager, Goodwill Tenneva, and Mandy Archer, Director of Small Business 
Development Center at Crossroads. Winning teams were presented with Walmart gift cards! 

• Workforce staff from NR/MR WDB and People Inc is participating in the Stronger Economies Forum. 
Members are in the process of developing a regional plan. Currently, 4 clusters have been identified as 
important to our region, Manufacturing, Healthcare, Agribusiness, and Tourism. A leadership team has 
been assembled to gather more data related to the clusters. 

 
SUCCESS STORY 

Workplace Toolkit  
A Success Model for serving  
low-income adults. 

Background:  Two years ago, adult program carry-over funds were awarded to Goodwill Industries of the 
Valleys to conduct a pilot program serving low-income adults.  Fourteen adults were selected for the 
program.  These adults came from multiple jurisdictions throughout the New River-Mount Rogers workforce 
area.   

The program modeled an employment environment.  Participants received weekly stipends for attendance 
in training, received incentive payments for high grade point averages, and were subject to performance 
reviews and random drug testing. Participants completed an Industrial Maintenance training program at 
New River Community College.  They also completed life skills and work readiness training provided by 
both Goodwill and New River Community College.  Participants also received supportive services such as 
travel assistance (many participants lived in outlying counties).  Both program funds and over $15,000 
leveraged in by Goodwill were used to provide supportive services.  Program completers received multiple 
industry-recognized credentials and all received CRC at a silver level or higher.  Goodwill placed 
participants in internships following training and then assisted participants in securing unsubsidized 
employment.  We are also conducting post-placement follow-up for a three year period of time to measure 
long term success. 

Outcomes:  Twelve individuals successfully completed training.  Ten individuals entered training related 
employment.  Participants have successfully retained employment with the exception of three individuals 
who entered employment at Volvo and have been recently impacted by the layoff there.  The average 
wage of participants who entered employment is $19.52 per hour. 

 

 

 

http://www.vhsbi.com/
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Success Stories:   

David Godwin completed the Workplace Toolkit program in December 2014.  While in training he also 
obtained a Silver Career Readiness Certificate. He successfully completed a ten-week internship and he 
was hired by the City of Radford in August 2015 and continues to work there as a Maintenance Worker. 
The City is very pleased with the skills David brings to his job.  Since David started employment, he has 
received a wage increase and has become eligible for City benefits.   

Ryan Gilmer was referred to us by the Giles County Department of Social Services. Ryan is an ex-
offender. Due to this barrier, Ryan was unable to find stable employment. He had gained some experience 
in Welding and HVAC while incarcerated and his goal was to find some type of employment in the 
Industrial Maintenance field. Through the Workplace Toolkit program, Ryan completed the Industrial 
Maintenance Occupational Skills Training. While in the training, he was certified in OSHA 30, EPA 608, 
Digital Literacy, and Welding. Ryan also received a Career Readiness Certificate.  Following training, Ryan 
entered employment as a welder at CSE.  He is still employed with CSE making $21.00 per hour. 
 
Brian Gravley is a single father who was referred to our program by the Virginia Employment Commission 
after losing his job in the coal industry and exhausting his unemployment.  Brian completed assessments 
and demonstrated interest and aptitude for the Industrial Maintenance occupation.  Brian successfully 
completed the Workplace Toolkit program.  While taking classes he took a part time position with SpeedCo 
in Fort Chiswell.  After completing his training, Brian was offered a full time position as a Maintenance 
Technician at SpeedCo.  He continues to be employed there earning $15 per hour. 
 
Sherman Hall was referred to our program by the Virginia Employment Commission and the Department of 
Social Services. Sherman had been unemployed since December 2013.  He lacked skills necessary to re-
enter employment and needed intensive help in work readiness and interviewing skills.  Sherman 
successfully improved his interviewing skills and more importantly, developed a plan to better communicate 
on the job and to retain employment once he found it.  He completed the Industrial Maintenance training 
program and entered employment at Volvo as an Operator / Welder.  Although he is impacted by the Volvo 
layoff, he now brings in-demand industrial maintenance skills and great soft skills to the local labor market 
and should re-enter employment quickly. 
 



Just Hire One - People Incorporated 

Progress Update  
January 11, 2016 

Recruitment  

Three staff completed orientation and PREA (Prison Rape Elimination Act) Training (2 WIOA and 1 VA 
Cares)  and have been approved by Department of Corrections to provide services within Bland 
Correctional Center. The “Behind the Walls” component of Just Hire One at Bland Correctional Center 
will start on Tuesday, January 19 and will last for 8 weeks. Each session will consist of 3 hours of work 
readiness and life skills training to include financial literacy, conflict resolution, self presentation, and 
anger management, in addition to other work readiness topics. Individuals in the pre-release program 
will participate in the training and 5 individuals will be selected from that group to participate in Just Hire 
One, based on attendance and attitude during training.  Workforce staff in addition to Bland 
Correctional  staff will work together to make recommendations and selections for Just Hire One 
participation.   Workforce staff toured Bland Correctional Center as a part of the orientation on 
12/11/15. 

Life Skills and Job Seeking Skills Classes  

The Social/Emotional intelligence workshops taught by VA Cares and Workforce Development staff, 
“Behind the Walls” component of Just Hire One program, were completed on June 1 at Southwest 
Virginia Regional Jail and October 13 at the Bristol Virginia Jail.   The participants have entered the 
next phase of the program which consists of completion of assessments (including CRC testing) in 
addition to the job placement/development.   

Worksite Development  

WIOA case managers and VA Cares staff continues to meet with employers to inform them about the 
program and identify internship-to-hire employers.  We have most success with employers choosing to 
directly hire the individual. 

Enrollments  

Eleven (11) recently released offender participants have been identified and enrolled to date.  Four (4) 
individuals continue in the prerelease phase of the program.  Case managers are pursuing internship 
opportunities as well as working with participants on Life Skills and Job Seeking Skills classes.   
Probation officers have provided documentation of clean drug screening upon enrollment and 
throughout program participation as needed.   

City of Galax: 1     City of Bristol: 3 
Washington County: 3        Smyth County: 1 
Wytheville: 3 

Prerelease: 1 individual completing the Life Skills component was release from Southwest 
Virginia Regional Jail and moved to Buchanan County with family.   Another individual released 
in July also completed the program requirements and earned Bronze CRC and is working odd 
jobs.  He failed to keep scheduled appointments and has not responded to contact attempts by 
the case manager. 1 individual released, was transferred to Sullivan County and continues to 



serve time in Sullivan County jail.  2 are still serving time in Southwest Virginia Jail.  4 
individuals participated in the Just Hire One program at the Bristol City Jail and have completed 
the Life Skills classes.  Participation by all four was exceptional and 3 have been released.  2 of 
the 3 have been enrolled in the program.  1 is serving a 6 month sentence at Hayes House.  
Case manager is working with facility on a internship for her.  VA Cares is assisting her 
obtaining an ID card.  Another individual was assisted with clothing for employment but has 
since been sentenced to 30 days for drug use.  This is the second time she has been 
incarcerated for her behavior and addiction since being released in November.  The 3rd 
individual had an appointment scheduled for January 4 but failed to show for appointment.  
Probation officer has been notified.   Final individual must serve 9.5 months at Southwest 
Virginia Regional Jail before release.  

Chris completed the welding program at WCC on 11/12/15 and earned Silver CRC.  He has 
obtained fulltime employment with Mayville Engineering Co (MEC) welding various components 
on fuel tanks.   Chris earns $12.42 per hour.  He has paid all DMV fines in Montgomery County 
and has set up on a payment plan for fines with the Radford DMV.  Chris is working with Truliant 
FCU to start building his credit and hopes to purchase a vehicle in the spring.  His next step is 
to secure permanent housing.  Chris would like to further in welding training which would assist 
with progressing in the field into a higher paying position.   

CRC:  6 (1 Bronze, 4 Silver, 1 Gold) 

Expenditures  

Internships: $7,164.00 

Life Skills Materials: $1,260.99 

CRC Incentive - $250.00   CRC Testing Fees: $140.00 

Occupational Skills Training: 800.00 

Work Uniforms/Supplies: $317.71  

Transportation: $60.00 

Reinstatement Fees:  $85.00 (VA Cares also paid $75.00 towards reinstatement of driver’s license) 

Drug Screening: $30.00  

Behind the Walls component has been provided by VA Cares staff at no cost to the WIOA Adult 
program. 

Placements:  

To date six participants have entered employment including two participants who completed internships 
and all six have exited the Just Hire One program.  Follow-up of exited participants will continue for 12 
months. 

Appalachian Cast Products – $9.50 per hour with benefits, increased to $10.25  
Bland Correctional Facility - $14.47 per hour with benefits, increased to $14.85  
Serpe & Sons Bakery - $8.25 per hour with benefits 



Hardees – part time – refused to participate in program activities once released, exited for 
noncompliance of program requirements. 

Internships completed: 

Vanguard - $12.50 per hour ( starting wage of $12.00 plus benefits).   While participating in the 
program, Teresa had driver’s license reinstated, purchased car and has moved from homeless shelter 
to an apartment. Teresa has also reestablished contact after seven years with her two adult sons.  

Associated Tree Service - $11.50 per hour (starting wage of $10).  While participating in Just Hire One, 
Dallas also obtained driver’s license; moved into stable housing and won a Pontiac Grand Prix given 
away by Saving Grace Ministries, a nonprofit organization dedicated to working with newly released ex-
offenders.     



Just Hire One  

Progress Update – Goodwill Industries 

January 2016 
  

Recruitment  

Goodwill has recruited 12 individuals into the program from the following sources: 

New River Valley Regional Jail – 5 referred 
Western Virginia Regional Jail – 2 referred 
Local Probation and Parole – 3 referred 
VA Cares (NRV Community Action) – 3 referred 

 
We are in the process of completing enrollment with four additional individuals at this time. 
 
Life Skills and Job Seeking Skills Classes  

Goodwill Reentry staff provided Work Readiness classes to those behind the walls on topics 
such as: social interactions and customer service relationships. WIOA case managers are 
assisting in facilitating the classes for recently released individuals. Five individuals have 
completed a six-week work readiness class.  We have also assisted participants in paying off 
fines so that they can obtain driver’s licenses.  We have also assisted participants in identifying 
housing upon release from local jails. 

Worksite Development  

WIOA Case Managers are working with the Business Services Units and Goodwill’s re-entry 
staff to reach employers and inform them about the program and identify internship-to-hire 
employers. Staff have assisted all released participants in obtaining federal bonding letters.  
Two participants are currently in internship opportunities.  Three additional participants are 
entering internships in late January.  The case managers are developing individualized 
transportation/child care and other supports plan for each participant. 

Expenditures  

Expenditures to date total are $18,202.  Staff time to conduct work readiness and life skill 
training totals $14,721.  Supportive services to participants totals $835.22.  Internship 
expenditures total $2,646.  We are currently seeing additional need to occupational skills 
training and supportive services for new participants.  One of our clients is an AmeriCorps 
participant and started classes at NRCC this month through our program. 



We are able to provide additional internship opportunities and occupational skills training 
utilizing the additional carry-over dollars approved in December.  Thus, we will enroll 20-25 total 
participants with most of the new enrollments participating in occupational skills training.  We 
are currently working with Plugged In Virginia training programs at New River Community 
College to enroll participants in training programs yielding high-wage employment.  We had 
great success in the Workplace Toolkit program with providing Industrial Maintenance training to 
ex-offenders and we hope to enroll several new Just Hire One participants in similar training this 
spring. 



Effective 1/1/16 
 

Travel Reimbursement Request 
 
 

I hereby certify that on ____________________ I traveled to attend a 
_______________________________________ meeting scheduled 
that same date. 
 
 
I am requesting travel reimbursement as follows: 
 
 
 
__________   X   $0.54/mile = $ _______________________ 
Total Miles                                       Reimbursement Requested  
 
 
 
____________________________          ______________ 
Signature                                                                Date  
 
 
 
 
 
 



2016 Consortium Board Meeting Schedule 
 
 
 

January 20, 2016 
 
March 16, 2016 
 
May 18, 2016 
 
July 20, 2016 
 
September 21, 2016 
 
December 7, 2016 (Joint with WDB)      
 
 
 
 

All meetings will be held on the third Wednesday of alternating 
months at the Wytheville Meeting Center beginning at 10:00 a.m. 
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